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When a consensus of agreement confirms that the world has lost its values, it is time to look at what
[bookmark: Introducing_Living_Values_Distance_Facil]I value in my life.

Introducing Living Values Distance Facilitator Training (DFT) PART 2
Change must begin with me and how I extend my values will shape my life, embrace my friends, my intimate relationships, my children and my community. If I am not in integrity in my life, I cannot expect to be supported by the world around me.

[bookmark: Peace,_Respect,_Love,_Responsibility,_Ho]Peace, Respect, Love, Responsibility, Honesty, Humility, Happiness, Cooperation, Tolerance, Simplicity, Freedom, Unity.

PLEASE ANSWER THE QUESTIONS BELOW AS COMPREHENSIVELY AS POSSIBLE TO ASSIST US IN EVALUATING YOUR UNDERSTANDING.

In the above DFT, Part 1 booklet you will have noticed repetition of certain aspects. These are deliberate as they are vitally important for you to remember as you embark into your role as an LVE Facilitator.

While these evaluation questions can be addressed at any stage during the Course, we encourage early attention as they will assist greatly in understanding many of the aspects of the Course and the structure and nature of Living Values global organisation in which you are about to enter.  

The answers are to be found in the Part 1 of the DFT booklet and through discovering and navigating http://livingvalues.net website. Your mentor is there to assist you if in doubt. 

Please answer the questions to the four sections on these pages, use as much space as you need and create your own three day LVE workshop agenda based on the aspects/value activities you consider would be most important for your participants.

At any time when completed you can send as Word.docx attachment to your Mentor:



Your Name:  ____________________

Your Email  address: ________________________

Country_____________________________


Section 1.  Evaluating LVE Skills for the Facilitation Process -  from DFT Part 1 

1. Share with us the qualities and emotions you feel are represented in a Values based atmosphere i.e. inclusivity, being heard….


2. What five qualities do you feel are the most important for a LVE Facilitator to exhibit? i.e. Inviting participation….



3. How would deal with a disruptive element in your group? i.e. take the participant aside and ask if they would like to share with you about …..



4. What six points are most significant in establishing the ground rules for your workshop? i.e. only one person speaks at a time…..


5. How would you ensure that these points are included in the group's collective agreement? i.e. write up the agreements ….

6. When creating your LVE agenda what key aspects must you include?


7. What number of workshop participants would be your group optimum and why?

8. Name a few of the benefits provided by using break-out sessions ?

9. How will you go about/steps you would take for promoting your upcoming event?


10. Which segment of the community interests you most from the perspective of offering a LVE workshop?


End of Section 1.










Section 2: Evaluating LVE Facilitator Resources available from the Living Values website: http://livingvalues.net

11. Please write down the directory headings on the website.


12. In one sentence what will I find under each website heading



13. List four Reflection Points from any three Values in Age group 8 -14yrs (livingvalues.net/values)


14. Please answer the 7 questions about Values based Atmosphere  in (livingvalues.net/values)



15. Explain the concept behind the LVE Rainbow Booklets




16. Please copy text (four lines) from Rainbow Booklet “Improving Facilitator Skills” Page 1 first paragraph.



17.     What LVE activity happened in Tuticorin, India, May 2018?





18. Discover LVE Core Principles, http://livingvalues.net/vision-mission-aims under The LVE Approach, what is Core Principle #9



19. Describe your own understanding about a “Values Based Atmosphere”



End of Section 2.


Section 3:   From the LVE Website: http://livingvalues.net

20.    When providing photos, LVE has these basic requirements: Please name what they are.



21.    What conditions are imposed for the republishing of ALIVE copyright materials?


	
	22.   Explain the aspects covered by the Communication Working Group



23.  Making a flyer, who would you ask for a coloured horizontal LVE logo?




24. How do you get a letterhead with your contact details?



25. Please quote paragraph four of the LVE Fact Sheet.

 
26. What aspects of LVE workshops require greater level of LVE Training than DFT?




End of Evaluation Questions - Thank You

_____________________________

Section 4:  Three Day LVE Workshop Agenda.

Using template and sample attached please create your own three day LVE workshop agenda.

We ask you to consider how you would like to follow this standard outline for an imaginary group by asking who and what is this for? What does the group want to get from the workshop? Which Values are most appropriate? How can I help them engage the Values? 

Then focusing on these guidelines design your own agenda selecting the relative and most appropriate three or four values, activities, ice breakers etc.,  

· As a guideline, in our experience we find that by engaging a maximum of three values in any three day (20 hour) workshop will provide the best benefit to the participants.  
· You can add more or less if you choose, the key is to make the experience playful and enjoyable for both yourself and the participants.  Allow enough time not to be rushed.  Each activity deserves group collective reflection time - how was it for you, what have you learned, felt during the activity, and was it helpful? etc.,
· Remember it is their experience not yours and what they will take home will be better embedded if they have a fun memory of their experience with you and….they may want to come back for further weekends of exploring the other values with you, maybe even with the idea to join LVE as a facilitator as you have done		.

	  
	Agenda  Support Information

The sample agenda depicts a workshop engaging three values. This was the third workshop in a four held once a month training facilitators.  Each month three new values were introduced. 

For your example use whatever format works for you within the Training Guide recommendations for a successful workshop. 
· Please be creative, pick three to six separate Values activities to engage in 
your Agenda. 
· You can simply delete the sample text and times and details and input
your own. 

*Please make bold wherever the value is engaged.

*You can use other music you feel appropriate that evokes feeling and draws people inside themselves.

*A “Dyad” is when two people ask each other a question, the speaker is offered a question and has to speak for the duration given and on the question nominated by the facilitator. The listener is allowed no input, not even facial expression to the response. After each response the listener repeats the same question. After the time given, usually a minimum or 5 mins, the roles are reversed. The subject can be as simple as “tell me what is Love?” to “how have you been irresponsible in your life? Anything shared remains private between the two people which is understood at the outset.  Though continuous repetition we go deeper.

*The “Moose” is a LVE song – an ice breaker requiring group participation, acting out and singing along, it’s silly, fun, breaks down fears and gets people laughing. You can request this from us or use an alternative. 

*“VBA” – Values based Atmosphere – find strong activities to introduce what this is and why we can access, live from and in it. Very much a feeling activity.

* The “Play or Skit” is always held on the afternoon of the last day. The “play” is introduced on day two and participants allocated into two or three teams. During breaks teams get together, sharing ideas and cooperate to create a play/story of a values aspect with fun. This process is a highlight of the workshop and has proved very successful in a building cohesion of the group. The play can demonstrate the positive aspect of the values, or it can show how life is when values do not exist. 

It involves play acting, speaking out, and creativity and through careful design can feature many of the values which introduce the audience to the qualities of the values in engaging circumstances.  On conclusion, the group votes on the best performance based on fun, subject and delivery of a memorable message.


Living Values Education Agenda Based On Values Of
Responsibility, Cooperation And Unity –
Workshop For: Community Leaders 
	

	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	DAY ONE - pm
	
	
	
	
	
	
	
	
	
	

	7.00 – 7.30
	Welcome and Introduction - About Values, Setting Agreements 
	
	

	7.30 -- 8.15
	“Where am I in my life” - 10 x Self Reflection questions, and Wheel Activity 

	8.15 – 8.45
	VBA  - Responsibility - create reflection points. Discussion on creating VBA
	
	

	8.45 – 9.15
	Small group 2/3 sharing about I feel about responsibility in my life. 
	

	9.15 - 9.30 
	Silent contemplation, play Faith - "Peace today".
	
	

	Homework:
	“Am I responsible?”
	
	
	
	
	
	
	
	
	

	
DAY TWO
	
	
	
	
	
	
	
	
	
	

	  9.30  -  9.45
	Opening session  - Ice Breaker. 
	
	
	
	
	
	

	  9.45 – 10.15
	VBA- Choose an activity on Responsibility - find partner to explore this with.  

	10.15 – 10.30
	VBA Group discussion on our choice of activity and why chosen.
	
	
	

	10.30 - 11.00
	Cooperative venture - Group to create something from scratch.
	
	

	11.00 - 11.20
	Tea break
	
	
	
	
	
	
	
	

	11.20 - 12.30
	Outdoor activity encompasses Responsibility, Cooperation and Unity 
	

	12.30 - 1.00
	Exploring our 5 key emotions – Did you feel any in the last activity? Discuss.

	   1.00 - 2.15
	LUNCH 
	
	
	
	
	
	
	
	

	2.15 - 2.30
	Untangling the circle - Cooperation
	
	
	
	
	

	2.30 - 3.15
	VBA Activity – small group (3) Create Guidelines for Cooperation.
	
	

	3.15 - 4.00
	Group - What did we discover - whiteboard 
	
	
	
	

	4.15 - 5.00
	TEA - discuss Play, select three groups, and depict the 3 value. 
	
	

	5.00 - 5.10
	Balloon Game 
	
	
	
	
	
	
	
	

	5.10 - 5.30
	“What do you have and appreciate about yourself?”  Share with another. 
	

	Homework:
	From values Cards – your Value to take sleep with.
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	DAY THREE
	
	
	
	
	
	
	
	
	
	

	  9.30 - 10.00
	Unity Activity - how people feel about the Value they took home
	
	

	10.00 - 10.30
	Sharing - Yesterday – “How am I going to change this in my life?”
	
	

	10.30 - 10.45
	Activity UNITY - holding hands circle, “What does Unity mean to you?”
	

	10.45 - 11.15  
	COFFEE and Play group meeting
	
	
	
	
	

	11.15 - 11.30
	Group share about Service as act of Love. “I do, could do, want to do”. Why? 
	

	11.30 – 12.30
	What would have to occur to make this possible?  Group session
	
	

	12.30 - 1.00
	Last minute Play rehearsal - charades - Unity
	
	
	
	

	1.00 - 1.45
	LUNCH
	
	
	
	
	
	
	
	
	

	  1.45 - 2.15
	Dyad - How values change - personal past, present and future.
	
	

	  2.15 - 2.45
	Intentions, planning of my next step - how can I use Values to guide my life.

	  2.45 - 3.30
	Group - Values playtime - create a Values based board Game 
	
	

	  3.30 - 3.45
	Workshop Evaluation, Feedback and Referrals
	
	
	
	

	3.45 - 4.30
	TEA - final rehearsal for play
	
	
	
	
	
	

	  4.30 - 5.00
	Sharing of our Play experience, followed by group discussion
	
	

	  5.00 - 5.15
	Closing ceremony - "Moose" song - Certificates
	
	
	
	

	  5.15 - 5.45
	Discuss Next workshop theme. Play Glen Yarborough - "Sacred Journey"
	

	
	
	
	
	
	
	
	
	
	
	



You may just change the text above to suit your workshop purpose and selected values activities. Select your values and activities from “LVE Home Study - Values Activity”

**Please send your Agenda to your mentor with DFT Evaluation Questions .  




CONGRATULATIONS
Thank you for taking the time to go through this Evaluation Process.
What you have uncovered will be invaluable for you as an
LVE Facilitator.

[image: ]




If you have any comments or suggestions that might provide further assistance for others engaging the DFT we would appreciate hearing from you. Send to: distance@livingvalues.net




Values Interactive Workshop for Small Groups and Individuals

For your use only - no action required towards LVE Certification .
	
This two hour LVE presentation is provided to assist you if asked to develop a meeting for a community group or for an organisation. Every meeting is different depending on source of participants and purpose of the meeting.  It can be extended or reduced to suit the time frame available.
Each meeting provides a new experience for the facilitator. You will develop your own style and procedure to suit the occasion.

[image: TM VERT COL JPEG]Suggested Possible Format For
Values Interactive Workshop 
For Small Groups and Individuals
	
Duration - 2 Hours

INTRODUCTION AND PHILOSOPHY:
Even amidst the often extreme adversity of life in the world today, signs of hope can often be seen. They seem to brighten in step with growing recognition of the ability of the individual to take charge of his or her life. 

For this we must take stock of shared hopes and wishes, assess inner convictions and then adopt appropriate values and action plans. 

THE CONTENT:
The direction you take in life is a result of the values you choose. At every step you are making value judgements according to the priority you have placed on certain values.

Identifying values is empowering. It clarifies what you stand for. It gives you commitment to following those highest values and gives you the basis on which to choose the right course of action at the right time.

Sharing values is uplifting. As people in groups, organizations, societies and in the world share values, they realize that the core values which bind us together are so much greater than the things that set us apart.

THE OBJECTIVES:
· To identify our personal and the collective core values. 
· To identify the barriers which prevent us from adopting and living those core values; 
· To develop strategic action plans (organizational, community or personal) in order to overcome those barriers.
 	
ENCOURAGE GROUP INTERACTION:
We recommend getting people engaged from the outset. Think about Values and what they mean in their life. Use the facilitator role concept. Keep the focus on personal and family values – not pointing the finger to “those people over there”.

THE MEETING AGENDA: “Understanding and Defining Values” 

1.  About Living Values: 
Welcome; Introduction of self. Explaining Living Values Education; Justification for Values Awareness - share Meeting Overview and Purpose. 
Explain how as a group now we going to explore encouraging values in our life and how we might benefit for ourselves, family and others from a values approach and perspective. 10 mins

2.  Activity 1:  As a group, bring people to thinking about values invite we discussion, ask the group to identify core individual values. Example – honesty, responsibility, respect etc.  Write them up on board. -15 mins

3.  Activity 2:  Ask for a discussion to create collective Vision Statement(s); Example: “My values guide my life.” - 10 mins.

4. Values in Life:
Exploration of what values are from a personal perspective; discuss what values do for society, for the individual. – 10 mins.

5.  Values Breakout:
Identify barriers in bringing these values into action at personal, and community levels; divide into four small groups - 15 mins.

Half time - 5 mins break (don’t lose momentum).

6.  Barriers to Values:
Groups report back - Reflect on what obstacles prevent implementation of the identified values; agree on three key obstacles; identify the problems, contradictions or value clashes that cause obstacle(s) to arise or lead to difficulties  in implementation of changes in our lives or activities that we are undertaking. Agree on three major barriers; divide back into same four groups - 15 mins.

7.  Finding Strategies in mini- workshops:
Discuss and develop strategic action plans that will help overcome the identified barriers and allow the chosen values to be expressed more fully in personal, organizational and community life; agree on the six strongest plans - 15 mins

8.  Final Delivery:
Presentation by each group of its three agreed strategic action plans; as a whole group reflect on all core values, barriers and plans - 15 mins

9.  Facilitator Summary and Conclusion: 
Evaluate the day's proceedings and make a personal commitment to carry out chosen strategic action plans - 10 mins 

10. Participant Feedbacks: Was this helpful?
Closing remarks, thank you for all the considerations, suggest further get -together – maybe full day workshop to engage Living in My Values – 
5 mins
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[bookmark: Further_information_on_the_Living_Values]LIVING VALUES EDUCATION APPROACH

Living Values Education (LVE) is a way of conceptualizing education that promotes the development of values-based learning communities and places the search for meaning and purpose at the heart of education.
LVE emphasizes  the  worth  and  integrity  of   each   person  involved in  the  provision  of  education,  in  the  home,  school  and  community. In quality education, LVE supports the overall development of the individual and a culture of positive values in each society and throughout the world, believing that education is a
purposeful activity designed to help humanity flourish.

More Information on Living Values Education
www.livingvalues.net
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Living Values Education Distance

Facilitator Training
Part Two - Evaluation

Become an effective contributor to a changing world joining the many thousands of
volunteers around the world as a facilitator for LIVING VALUES EDUCATION





